Episode 63
~~~~~~~
A Return to Episode 55:
Healing Corporate America
Before leaving to go to Cabo, I was in a transformational space related to my focus on
the business and the podcast.
I was overwhelmed with the energy of multi-generational trauma, feeling it deeply as an
empath and not knowing what I wanted to do with it all.
It was time for a year in review.
I typically do this in my business at the end of the year. However, as the energy of the
world continues to shift, there has been a shift in my spirit as well.
There is healing that needs to take place. What can I say? Shift Happens.
Join me inside the episode as I share the new direction of the business and what I see
as my place and my purpose in the world.
See you inside.

~~~~~~~
For over 20 years, I have focused on relationships, dating, relationships, and marriage
coaching. And while there will always be an aspect of my business that touches on
these areas, as a woman in business, the time has come for me to marry my
metaphysical self with my corporate experience to heal corporate America.
As Black people in business, particularly in corporate America, we have suffered
and continue to suffer in various ways.
Companies are building DEI programs without really understanding the experience of
Black people, our multi-generational trauma, and how that affects us while working
while Black.
In my studies and recent work on trauma, it has become more apparent to me how
Black people tend to brush things off or call them issues versus acknowledging that
what they have experienced is trauma, multi-generational, urban trauma, and corporate
trauma.
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We are so accustomed to the daily micro-aggressions, being misunderstood, and
having to fight for the opportunities that come naturally to others that we brush it off,
not realizing that the residue of those feelings stays with us.
It is making us sick mentally, physically, emotionally, and spiritually.
So here's to helping women, particularly Black women, heal from corporate trauma,
increase their confidence in the workplace, and help White people who really want to be
an ally, activate their privilege.
Someone asked if I were to switch focusing on relationships to working with women in
the corporate space on trauma, confidence, and activating their privilege, will people
think I was moving into a completely different space. My response was that I'm not
walking away from relationships or helping women heal. I'm now expanding the
healing of women in their connections to the space where they spent a ton of
time, emotions, and energy in the workplace, in corporate relationships.
Since I've been that Black girl that my White friends have felt safe enough to ask
questions about the Black community, I'm now expanding my reach. I'm creating
coaching programs for conscious White people that want to uncover or identified their
privilege, then learn how to use that privilege to help Black women advance in corporate
America. And I will be going into companies that would like to take a real honest look at
their corporate culture, to see where they are missing the mark for their Black
employees, and not practicing what they preach in the DEI space.
It's time to heal from corporate trauma, increase your confidence and activate
your privilege and I'm here for it all.
Until next time.
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