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~~~~~~~

To My White Friends and Colleagues

I've always prided myself on being the Black woman that White people could come to to
understand the Black culture.

Otherwise, how would you learn? The media? Television?

Spoiler alert, don't believe everything you see and hear in the media.

In 2020, the senseless murders of my Black brothers and sisters were plastered all over the
news, papers, and social media. I had to take time to process and nurture my own heart. In
other words, I had to put my mask on before helping others. It wasn't just me that was hurting,
confused, and disheartened. My White friends and colleagues were hurting, confused, and
disheartened as well.

Join me inside the episode as I share more about this painful experience and how it made me
shift the focus of my business.

See you inside.
~~~~~~~

Hey there, beautiful.

So to share a bit more with you about what was going on and how I felt at that time and since
then, I just thought I'd share with you a post that I made on LinkedIn.

It seems as though LinkedIn seems to be the place where I'm feeling very open to sharing
what's really on my mind and on my heart, and so I know a lot of you may not follow me on
LinkedIn, and therefore I have chosen to share this with you here in the podcast, or on the
podcast.

So as I mentioned in the introduction, I was in a lot of pain, right? I was angry. I didn't know
exactly, you know, what was going on. I didn't know who to trust, and my White friends and
colleagues, you know, they couldn't believe what they were seeing.

They didn't understand why we were so angry, or realize that there was a completely
different history of Black people in America that they knew nothing of.

They wanted desperately to understand, and so they reached out to me for help. Well, in the
midst of it all, I had nothing to give, I mean, absolutely nothing, and I was kind of irritated that
they were reaching out to me.
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I knew why they were reaching out to me, but I was in pain.

I didn't know who to trust. Every non-Black person felt like a threat. I was terrified for all Black
and Brown people, especially my two Black sons. And, you know, we used to think that we only
had to worry about the boys, but now I had to worry about my daughters too.

So this was like a really, really overwhelming time. During this time, I was in the middle of taking
a course that explained the different types of trauma with the unexpected side effect of ripping
the band-aid off of my own. I believe I've talked about this on another podcast.

The trauma that I once thought was just how it had to be I soon learned that that wasn't true.

So over the next two years, I constantly worked on healing from my past traumas,
understanding how trauma affects different people and learned the various forms of trauma and
how to identify them, then how to apply that to the corporate space.

I also found myself moving from the dating, relationship, and marriage coaching space to
more on the corporate relationships.

For example, organization to employee, manager to employee, and even employee to employee
and how trauma plays out in the workplace.

I never expected to be in this space. The more I lean to it, though, the more it felt right in my
spirit.

Helping Women of Color heal from Workplace trauma, teaching them how to navigate the
corporate space, and increase their confidence is my passion. Formerly stepping into a role that
I have played most of my life, which was being the safe person that White people could go
to, to ask questions, uncover and identify their privilege, and then teach them how to be
a real ally versus a White savior, is now my mission.

As a metaphysician, it's so important that I practice what I preach, taking the time to get to the
root of my own pain to begin the healing process, and then decide how I wanted to show up in
the coaching space would have been the exact same advice I would have given to a client of
mine.

So to all of my White friends, colleagues, and all of those that I have yet to meet, that are ready
to take the deep spiritual journey on the path to becoming a true ally, and how you can activate
your privilege, I am here to support you to hold your hand through the growth process to call you
on your privilege, and to redirect your thoughts and efforts.
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Why am I willing to do all of this? Because we need you.

I hope you will take the words that I have shared with you to heart, and if you are a Black
woman that has suffered or is suffering from trauma in corporate America - by trauma, and let
me explain to you what that looks like. So if you go home, and you're completely flustered, and
you're frustrated because of something that took place at work, where you didn't feel you had a
voice, to speak up for yourself. If you found yourself in a meeting, you made a comment or
suggestion, people ignored you, and when Karen made the suggestion - and those of you who
don't know who Karen is, Karen is the name that has now been given to White women that exert
their privilege over Black people. So whether it was Karen or it was John, or Bob, or Bill, or
anyone that is not Black who took your idea and ran with it, and you felt some type of way about
it, or you're still hurting from it, that's trauma. If you continue to be told that it is safe for you to
bring your authentic self to work, yet you continue to be met with jokes or comments about your
hair, about the color of the clothes that you wear, all of these things make you feel a certain type
of way, and in our language, when something makes you feel a certain type of way, and you
can't let it go than that can be considered trauma.

So I am here to support you. And to my White friends, my White colleagues, those that call
themselves allies, I want you to know that there's a lot more to being an ally than just having
Black friends or hiring Black team members.

In order to be an ally, you have to really change who you are. And if you're going to be a
true ally, it may mean that you become ostracized, or you may start to experience the same
level of injustice that we experienced because you're standing up for us, and by us and we, I
mean Black people.

So it is fine to be a supporter if that's what you want, but I think it's time that we made it clear the
difference between a supporter and an ally.

So just because you're nice to Black people, just because you've had a Black person or two
over to your house for a barbecue, just because you have Black people on your team, even if
you're married to a Black person, that still does not make you an ally.

I think the best thing for you to do if you really want to operate in this space, is to learn
how to identify your privilege, and then once that privilege has been identified, work with a
Black coach start to read books written by Black people as it relates to allyship.

That will be my suggestion to you.

And if you need help in doing that because it's not an easy road, it will not be an easy road for
you. It will cause you to second guess yourself. It may cause a rift between you and your family
members, you and your friends.
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You may decide that you no longer want to be a part of that group of people because you
recognize them exerting their privilege in certain areas where you may have been doing that
before.

You will start to feel White guilt, you will go through a whole host of feelings. I need you to
understand that. So if that's not what you're doing and that hasn't been your experience, then
you are not an ally, you are a supporter.

But if you're ready to make that jump if you're ready to take this deeply spiritual journey because
it is going to require a lot of you, then I am here to support you, I will be that person on this
grander scale.

I have always been this person, but not to this degree, but I'm willing to be there for you if this is
something that you want to do.

So whether you are a Black woman who needs support, or you are a White woman, a White
man, who is really willing to take a good look at your life and determine whether or not you are a
supporter or an ally, I am here for you as well.

Feel free to send me a message via my contact page on my website, which I have just updated
today (AnitaCharlot.com/Contact), and I will get back to you at my earliest opportunity.

Until next time.
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