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Hello, beautiful.

Let's begin by sharing the definition of metaphysics formally and informally:

According to the founder of the University of metaphysics, Dr. Paul Leon Masters, he

defines metaphysics as the search for absolute reality.

The search for who am I? What am I? Where have I been? Where am I going? What is

the relationship of man, mind, and the universe?

If you can answer those questions, you can find your place in life. If you can't, then it

doesn't matter. You're just a wanderer.

And here are a few bullet points that you can also find, if you're interested, on the

website for the University of metaphysics:

● Metaphysics does not explore religious beliefs and laws created by man, but

rather it explores the immutable laws of nature, set by the Creator God, universal

presence, and the current Creation of the Universe.

● Metaphysics is a branch of philosophy that studies the ultimate nature of

existence, reality, and experience without being bound to any one theological

doctrine or dogma.

● Metaphysics includes all religions but transcends them all.

● Metaphysics is the study of the ultimate cause in the universe.

● Metaphysics is the only science capable of inquiring beyond physical and human

Science.
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So a few would argue that metaphysics will pull you away from God. However, if you are

a believer as in my case, metaphysics brought me closer to God and has helped me

move through life and all of its challenges no matter what the obstacle.

Metaphysics has helped me in the corporate space by allowing me the gift to see into a

person's truth, identify their insecurities, their needs, their desires, and then use that

information to connect with people holistically, as well as advance my project in my

career.

It has also helped me to steer clear of individuals who were so out of touch with their

truth that they knowingly and unknowingly damaged others for their own agendas.

In my coaching business, it has helped me get to the core of my client's issues and

trauma in a shorter amount of time and in a way that yields long-term transformational

success.

So you see, success all around.

I've been a practicing metaphysician for almost 30 years, and have for the most part

kept my spiritual side separate from my corporate side, and have openly used my gifts

and talents, calling them exactly what they are within my inner circle and with my

clients.

Well, this is no longer sitting well with me in my spirit. The older I get, the less time for

BS and pretending to be something I'm not.

In 2020, I had time to work on myself and grow through a few things so that I could be

more authentic, helpful, and emotionally and energetically available to my clients. To

help me with this. I took a movement-based resilience trauma-informed yoga
training. Try saying that four times real fast.
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You probably heard me say this before, but I went into this training for the soul purpose -

and that's s-o-u-l - for the soul purpose of learning a new skill to use in sessions with my

clients, not because I felt that I had trauma. You see, the way my Black life was set up.

We didn't claim to have trauma. We just called it issues.

By throwing myself into this training in the middle of social unrest and a pandemic, all of

my trauma came to the surface.

2020 was a hard year for me. On the one hand, it was great that White America was

waking up and finally becoming aware of the trauma that is baked into our DNA. People

all over the world, every day, all day and night, we're hearing stories, witnessing the

murder of George Floyd, talking about it, writing about it, creating memes about it. It

was everywhere. It was so overwhelming.

Things that had been buried deep in our collective memory were being thrust into our

faces minute by minute. Our friends and allies that did not have the same experience as

us wanted desperately to understand. They were hurting, they were angry. They were

apologetic, and they were asking a lot of questions.

While I wanted to help them through this, I could barely show up in the corporate space

myself without crying. Thank God, we were working from home and it was not

mandatory to have your camera on.

This was a really tough time and all of our lives. As luck would have it, we were

meeting weekly on Zoom just to have a sense of connection. I was the only woman

most times in this small group that met regularly and the only person of color most

times. When there was another person of color, he didn't speak up.
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One day, they asked how I was doing with all that was going on. That did it. The door

was open, and since we had already built up a great connection, celebrating our

similarities, bourbon, the military, raising children, pets, I felt comfortable sharing with

them. I told them about my experience as a Black woman in corporate America, about

the domestic violence, of how I once had to play check roulette to be able to afford

medicine for my son while I floated the rent check. I told them about how often walked

the halls in the office, like a dark shadow up against a White backdrop, and how many

White people would not look me in the eye, not return a hello, pretend as though they

were on the elevator alone, or bump into me as though I wasn't even standing there.

The more I shared, the more I shared. I also told them about how companies say that

they are all-inclusive, but they don't show it. I pointed out the fact that our own company

had not made a public statement and how that made the Black employees that I was

connected to feel.

I was real. I was honest. And I was no longer willing to play the good Black girl game

when my entire chest of trauma had been busted wide open.

Normally, me and many other Black women I know would sit silent knowing that to allow

ourselves to go to that place with our White counterparts would not lead to change. It

will only lead to more trauma for having been so vulnerable and then having our

comments ignored or promises made that we're not going to be kept. And then we had

to worry about looking over our shoulder to see if we would be punished for speaking

our mind, ostracizing, or magically firing with a bogus HR paper trail.

Not anymore.

Our dirty laundry was out there for the whole world to see, and it was no longer

acceptable within my own spirit for me to keep playing the shush game.
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For those of you that listen to my podcast regularly, this next portion may sound very

familiar to you. After having shared my truth, several White males on that call reached

out to me and asked if I would be willing to share my experience at an upcoming town

hall.

Wait, what?! An entire town hall?!

Then I thought, Yes, I will. It's time people knew in the corporate space what it's like

being Black in corporate America and in America period. So I agreed.

Stay with me, this is still about corporate relationship responsibility, it will come together

soon!

As a relationship coach, I see everything through the lens of relationships. The entire

interview process is like going on a blind date. If you like what you see, hear, and feel,

you are more than likely to go out again, or the company will call you back for another

round of interviews. Once you have dated for a while and feel you share the same

ideals and goals about what the relationship should look like, and you've discussed the

deal breakers, then you formally commit.

The big difference here is that the relationship between the company and its employees

is one of an unequal balance of power. Since the corporation and its leadership are in

an authoritative position, they have the responsibility to their employees to protect
them while they are at work and provide them with the necessary resources to
assist them. With managing life events both inside and outside of the office.

They often encourage employees to bring their authentic selves to work. Each time an

employee shows up for work, whether online or in person, they look to their employer to

provide physical, emotional, and psychological safety.
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At the time of this podcast, there was a show on Apple TV+ called Severance. This

show’s premise is that employees have volunteered to have their connection to their

personal lives severed as they descend the elevator to go to their office, and again

when they are leaving the office as they go back up the elevator to the locker room. This

keeps both lives separate so one doesn't bleed into the other.

Now while this is just a concept at this time, it is not how the real world works. For the

most part, employees would try to separate their personal lives. However, real-world
events and emotional problems will sometimes carry over into the office.

There are times when an employee will come to work to escape an abusive situation,

and there are other times when employees will put their faith and trust in their

employer-based on what they have been told or taught to believe during the

old-fashioned pep rally.

Keeping this in mind, corporations have a responsibility to provide safety in the following

areas:

● Physical: that means a safe office, proper security, ADA accessibility, sick days,

etc., and in today's COVID world, a very clean and sterile environment, a one

that is routinely cleaned, masks are worn mandates and followed things like that.

● Emotional safety: not knowingly or willfully traumatize or re-traumatize any

employee.

● Psychological: providing employees with cognitive and behavioral health benefits

as well as others not mentioned here.

For this to work, companies must be conscientious when considering training
programs, etc., that may traumatize or re-traumatize a particular group of people.
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Curious as to what happened at the town hall and whether this particular
company considered the whole person in their efforts?

Tune in to the next episode to find out…
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